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The LCVP is funded by the Department of Education & Science 
under the National Development Plan

The first report on the revised LCVP Link Modules syllabus, 
examined for the first time in 2004, was issued in 2006 as a 
composite report covering the Link Modules examinations 
for the two years 2004 and 2005. The report includes a 
detailed analysis of the performance of candidates in the 
Link Modules examinations for both of these years and 
also highlights problems experienced by candidates in 
answering specific questions. This information is hugely 
important to teachers and students alike and not only 
alerts them to pitfalls but also gives reminders of the 
specific assessment requirements set out in the syllabus.

The report which was circulated to schools in 2006 can be 
downloaded from the State Examinations Commission 
website www.examinations.ie. All LCVP teachers are 
encouraged to read this report and to highlight the 
relevant areas for their students. The State Examinations 
Commission continues to issue annual guidelines to 
schools in December/January each school year and this 
is also an important document as it highlights issues 
in relation to the Link Modules examination and to the 
transportation of students’ scripts and portfolios to the 
SEC. Minor changes may be included from year to year 
and therefore this document should be brought to the 
attention of all LCVP teachers. If you have not been 
given a copy of these guidelines, please check with your 
Principal or LCVP Coordinator. 

The Chief Examiner’s report reminds teachers and  
students that:
• Career Investigation may be submitted on audio tape
•  Requirements for a Formal Letter and the completion of a 

Form are examinable within the written examination
•  There is an increased focus on the critical evaluation by 

students of their learning and experience
•  Each portfolio item must be the student’s original 

work
•  Material directly downloaded from websites or copied 

from other sources is not acceptable – exception in 
relation to Career Investigation only

   “within the Career Investigation component only, 
information and other requirements about entry 
requirements etc culled from specialised websites 
or publications are acceptable and valid. This is 
because such information is of a specific, semi-
legal and technical nature and not amenable to 
personal adaptation.”

•  Direct copying of exemplar material (from NCCA 
guidelines) is not acceptable

•  Enterprise/Action Plans for non-LCVP activities are 
not allowed

•  Recorded Interview/Presentation is acceptable on 
either DVD or on VHS videotape format

The following are some brief extracts from the 2006 Report 
in relation to the written examination for 2004 and 2005:

	 	“Marks	 were	 lost	 by	 candidates	 for	 not	 reading	
the	 question	 correctly	 (or	 misinterpreting	 the	
requirements),	 not	 giving	 the	 required	 number	 of	
points,	 and	 for	 repetition	 in	 the	 answers	 given”.	
Candidates	 lost	 marks	 “for	 not	 supporting	 answers	
with	examples	and	for	failing	to	expand	sufficiently	
on	the	answers	given.	Candidates	displayed	a	limited	
understanding	of	the	concept	of	evaluation”

Teachers need to continually remind students of the above. 
If student is asked to give three points in a question, then 
they should avoid saying the same point in three different 
ways as so often happens. Three distinct points are 
required to get the marks. In addition students must be 
encouraged to expand and elaborate on the points given, 
that means to explain and/or to give an example.

The Case Study continues to be poorly answered by 
students despite having access to the document in 
advance of the examination. In answering the Case Study 
questions, many students seem to have too narrow a 
focus and perhaps teachers should use the Case Study 
as an instrument to do a total revision of the Link 
Modules syllabus. Network meetings are organised by 
LCVP Associates in all Education Centres and this year 
they are being held throughout the country to discuss the 
2007 Case Study – see details on page 7.

The following are some brief extracts from the 2006 Report 
in relation to the Portfolio:

  “A	 factor	 contributing	 to	 the	 reduction	 in	 grades	
in	 the	 Portfolio	 is	 believed	 to	 be	 the	 change	 in	 the	
core	 requirements	 in	 2004	 and	 2005	 compared	 with	
2003.	Two	straightforward	 topics,	Formal	Letter	and	
Completed	Form,	have	been	replaced	by	two	longer	
and	 more	 demanding	 ones,	 Enterprise/Action	 Plan	
and	Career	Investigation.	These	two	topics	now	carry	
75	 marks	 (30%)	 out	 of	 a	 total	 for	 the	 portfolio	 of	
240	marks,	while	 the	 replaced	 topics	were	worth	40	
marks	(17%).	In	addition,	the	core	Curriculum	Vitae	
component	 had	 been	 worth	 40	 marks	 previously,	
but	since	2004	has	been	reduced	to	a	maximum	of	25	
marks”.

The report details each portfolio item and includes 
comments on the specific areas where students lost 
marks.

CHIEF EXAMINER’S REPORT ON 2004 AND 2005 
LINK MODULES EXAMINATIONS



�	 www.slss.ie

Leaving Certificate Vocational Programme
CHIEF EXAMINER’S REPORT ON 2004 AND 2005 

LINK MODULES EXAMINATIONS
•	 CV	(25	marks).	Marks were lost for – 
 o Failing to describe skills and qualities
 o  Including LCVP as a subject instead of Link 

Modules
 o  Insufficient detail given for ‘Work Experience’ 

and ‘Referees’

• Enterprise/Action	Plan	(35	marks). Marks were lost for – 
 o Writing plan in the past tense
 o Analyses of research in future tense
 o Implying that research had not been completed
 o Omitting personal aims in group activities
 o Omitting ‘Action Steps’ and ‘Schedule of Time’
 o Not linking evaluations to aims and objectives

•	 Career	Investigation	(40	marks). Marks were lost for – 
 o Inadequate presentation and lack of detail on courses
 o Mentioning only one pathway
 o No reference to Leaving Certificate subjects
 o Mixing up duties with skills and qualities
 o  Evaluation, focussing only on the career and not 

on both the career and the career investigation

•	 Summary	Report	(40	marks). Marks were lost for – 
 o  Too short a report
 o Omitting personal aims in group activities
 o Lack of headings
 o  Failure to link conclusions and recommendations 

with the aims

•	 	Diary	of	Work	Experience	(50	marks). Marks were lost 
for – 

 o  Reasons for choosing placements omitted or too 
brief 

 o Insufficient detail
 o Limited analysis of own performance each day
 o Poor evaluations
 o  Not applying what was learned to school, home 

and community

•	 Enterprise	Report	(50	marks).	Marks were lost for – 
 o Failure to summarise main points
 o Not using charts, table or diagrams
 o  Insufficient evidence of personal contribution to 

group activity
 o Failure to link recommendations to aims
 o  Report not based on an enterprise activity in 

which student was involved

•	 	Report	 on	 ‘My	 Own	 Place’	 (50	 marks). Marks were 
lost for –

 o No analysis of a local issue
 o Failure to make suggestions for improvements
 o Lack of pertinent illustrations
 o  Significant marks lost for poor conclusions, 

recommendations and evaluation

•	 	Recorded	 Interview/Presentation	 (50	 marks). Marks 
were lost for – 

 o  Casual preparation for, and techniques in, 
conducting and recording interviews

 Concern was expressed about the following – 
 o  Pat answers in response to set, unvaried questions
 o Standard of recording in some centres
 o  Inadequate attention given to sound quality and 

to the interview environment

The most popular optional items were the Diary of 
Work Experience (80% of candidates) and the Recorded 
Interview (74% of candidates).

Results in the written examination are significantly lower 
than the levels achieved in the Portfolio, and the Portfolio 
results for 2004 and 2005 are also lower than those achieved 
in 2003, prior to the change in core requirements. However 
the report suggests that “any improvement in the Portfolio 
results will have a significant effect on the overall grades 
because of the weighting applicable”. The Report also 
concludes that “with the increased synergy between the 
topics in the Portfolio and the written examination such 
improvement should have a positive effect on the written 
examination performance also”. The Support Service 
has always encouraged teachers to integrate the written 
examination when doing any activities culminating in 
Portfolio items. Also teachers and students are strongly 
encouraged to use their completed Portfolio items as a 
means of revision for the written examination.

Recommendations
The following recommendations were included in the 
Report and are reproduced here for the attention of 
teachers and students:

 •  The average overall marks earned in the written 
examination in 2005 was 84 marks or 53% of the 
available total.

  o  More focus on practice in this area should 
help candidates improve their performance, 
particularly in the Case Study which 
currently produces an average of only 43%.

 •  The reduction in Portfolio performance may 
reflect increased complexity in some Portfolio 
tasks. These tasks are often competing for the 
time and energy of candidates in the run up to a 
very demanding examination campaign. Some 
candidates display a cavalier attitude to the 
work involved and presented.

  o  Projects and activities can be scheduled 
as early as possible and proofreading and 
checking of the documentation should be 
systematically built into the process

 •  The average overall in the Portfolio is 70% of 
available marks. This percentage masks the 
range of results in the various core areas.

  o  Candidates should concentrate more on the 
Work Experience Diary component as it is 
taken by 80% of candidates. The average 
mark here is currently 62%. Concentrating 
on this aspect a little more should bring this 
up to the average range of 70%, should add 
a significant 20 marks to the overall marks, 
and could push candidates into the higher 
categories. 
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The State Examinations Commission has issued guidelines for the running of the 2007 Link Modules Examination to all 
schools offering the Leaving Certificate Vocational Programme. It is essential that all teachers involved in the LCVP are 
given a copy of these guidelines by the Programme Coordinator or by the Principal. Minimum changes in relation to the 
conducting of the Link Modules examination in May 2007 are contained in these guidelines as well as any additional 
instructions in relation to the Portfolio of coursework or the written examination that need to be observed in 2007. 
Guidelines are issued annually by the State Examination Commission and specific changes are printed in italics. 

No major changes are indicated for the 2007 examination but the guidelines circular emphasises again that portfolios 
presented for assessment must be the candidate’s own individual work. Teachers’ attention is drawn to the fact that in 
the NCCA Assessment Guidelines and elsewhere, exemplar material should be regarded as a guide to style but not to 
content. The circular states: “During the marking process in 2006, examiners identified a number of centres where the work 
presented was so similar as to give rise to suspicions of copying. After investigation the results of a number of students 
were withheld. In most of these instances, candidates produced answers that were similar to one, some, or all of the others 
in the centre, sometimes duplicating spelling and grammatical errors. In some cases material presented in portfolio was 
too closely based on exemplars published in the Assessment Guidelines”.

The following has been again emphasised in guidelines for the 2007 examination:
“In the Career Investigation Component, candidates may include specific career requirements downloaded from relevant websites or 
taken directly from appropriate publications in their portfolio. This is only permitted in this area because the information is normally 
very specific, precise and semi-legal and is not amenable to accurate rewriting. In all other areas obvious or direct copying of 
material from other sources and other candidates is not acceptable and will be penalised”.

Detailed instructions on the Preparation and Transmission of Portfolios for assessment were given in the 2006 issue of the 
Journal.

LCVP Statistics 2006 - Central Applications Office

Recent statistics issued by the Central Applications Office (CAO) show that the numbers of Leaving Certificate candidates 
who used the subject Link Modules, for points purposes, for entry to third level colleges has increased significantly.

Nett acceptors Combined Sector Nett acceptors presenting LCVP 
as one of best six subjects

Combined % of Nett acceptors for 
whom LCVP was one of 
best six subjects

3798 Level 8 ITS 1686

10504 14302 Level 7/6 ITS 5454 7140 50%

1813 Level 8 DIT 572

1187 3000 Level 7/6 DIT 599 1171 39%

18179 Level 8 UNIS 3833

67 18246 Level 7/6 
UNIS

20 3853 21%

 •  Candidates should be encouraged to assess their own portfolios by reference to the marking scheme for each 
component. 

  Marking schemes are published and circulated to schools in August. They are also available on the State Examinations 
Commission website – www.examinations.ie – under the heading Examination Material Archive on the home page. 
To access these, follow the links for Leaving Certificate to subject Link Modules and indicate the year for which you 
require the marking scheme. Marking schemes show the agreed solutions and the allocation of marks for the written 
examination as well as the allocation of marks for each Portfolio item.

Guidelines For 2007 Link Modules Examination 
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PROGRAMME OF EVENTS

The evaluations of the 2006 Conference were used 
in planning the programme of events for 2007. This 
year the Conference will again take place in the 
Hodson Bay Hotel, Athlone as the venue received a 
high satisfaction rating from delegates. To comply 
with the accommodation limitations of the hotel, the 
Conference will be confined to 200 delegates and 
allocation of places will be strictly on a first come 
first served basis. There is an exciting programme of 
events with Anne Looney, CEO of NCCA opening the 
Conference. This will be followed by keynote speaker, 
Adi Roche, internationally known for her work with 
the Chernobyl Children’s Project. 

Four workshops, covering a range of diverse activities, 
will give teachers practical suggestions and concrete 
examples of strategies they can implement in their 
classrooms to improve the quality of teaching and 
learning that takes place. To facilitate the organisation 
of the day, each teacher will indicate his/her choice of 
two workshops but where more than one teacher is 
attending from the same school, all workshops can be 
availed of and notes and ideas exchanged when they 
return to the classroom. In the afternoon, well-known 
entrepreneur Pat McDonagh of Supermacs will give 
the second keynote address and this will be followed 
by an input from the State Examinations Commission 
on the assessment of Link Modules.

Photograph shows members of the 2007 LCVP 
National Conference organising committee from 
left: Josephine Moran, Tommy Healy, Fionnuala 
McMorrow, Owen Moynihan, Dorothy Lavery,  
Brigid Sheridan, Aileen Whyms.  
Missing from the photograph: Gerry Moore.

LCVP NATIONAL CONFERENCE 2006 REPORT

The inaugural LCVP National Conference which took 
place in the Hodson Bay Hotel, Athlone at the end of 
March 2006 was a huge success. Delegates from schools 
all over Ireland attended and it was with much regret 
that the organising committee had to refuse more than 
forty teachers due to the over demand for places. 

The Conference was launched by Senator Mary 
O’Rourke who was Minister for Education at the time 
the LCVP was first introduced into schools and the 
Conference programme included keynote addresses 
by Entrepreneurs from the world of Business and 
Voluntary Organisations together with practical 
workshops specifically related to the teaching of the 
LCVP in schools.

Padraig O’Ceidigh of Aer Arann captured the 
attention of his audience and displayed his unique 
entrepreneurial skills with his spirited keynote address 
during which he outlined his career from teacher and 
accountant to the setting up of a small Irish island-
hopping airline which today is one of the fastest 
growing regional airlines in Europe with a turnover in 
excess of €94 million and passenger numbers in excess 
of one million.

Hugh Brennan, Chief Executive of the Niall Mellon 
Township Challenge, gave the keynote address on 
behalf of Niall Mellon during which he highlighted 
the plight of the residents of Imizamo Yethu Township 
in Cape Town, South Africa as the motivation for the 
setting up the ‘Niall Mellon Township Challenge’. 
Each year hundreds of volunteers are organised to 
raise funds for their trip to Africa and they forfeit nine 
days of their holidays to travel 6,000 miles to build 
houses to replace the ‘cardboard, corrugated iron and 
hardboard’ shacks of the shanty towns in the region. 
This enterprising challenge has also involved the local 
people of the region, who are encouraged to work on 
the projects thereby helping them to develop useful 
personal skills.

As in other subject areas, LCVP teachers always 
have to keep one eye on the assessment and the 
session on Link Modules Assessment presented by the 
Examinations and Assessment Manager of the State 
Examinations Commission, Mr Joe Codyre and the 
Chief Advising Examiner, Ms Rose Mary Lynch was 
much appreciated by the delegates. 

Leaving Certificate Vocational Programme
CONFERENCE NEWS – 2006 and 2007 

LCVP NATIONAL CONFERENCE 
2007

Saturday 24 March 2007

Hodson Bay Hotel, Athlone,  
Co Westmeath
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Anne Looney  

Anne is from Dublin. She was 
educated in St. Paul’s Secondary 
School, Greenhills. She is a 
graduate of the Mater Dei 
Institute of Education where 
she also completed her Masters 
degree. She was a teacher of 
Religious Education and English 
in Assumption Secondary School, Walkinstown, Dublin 
from 1984-1997.

Anne joined the staff of the NCCA on a full-time 
secondment in 1997, following a number of years of 
part-time work for the NCCA on religious education 
and social personal and health education. Since then 
she has worked on the review of the junior cycle, and 
on the continuing development of religious education 
and social personal and health education in the 
curriculum. She was appointed Chief Executive on 3rd 
September, 2001.

She completed her doctoral studies in education at the 
Institute of Education of the University of London in 2004.

She is the current president of CIDREE – the Consortium 
of Institutes for Development and Research in Education 
in Europe.
 
Adi Roche

Adi Roche is the founder and 
international executive director 
of the Chernobyl children’s 
project international. Born in 
Co Tipperary in Ireland, Adi 
Roche has spent her life, since 
1977, campaigning for and publicly active in issues 
relating to the environment, peace and justice. Having 
worked for a number of years in the Irish national 
airline, Aer Lingus, Adi took redundancy to work 
full-time as a volunteer for the Irish Campaign for 
nuclear disarmament. She devised a Peace Education 
Programme and delivered it in over fifty schools 
throughout Ireland. In 1990 she became the first 
Irish woman elected to the Board of Directors of the 

Leaving Certificate Vocational Programme
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International Peace Bureau in Geneva and in 1991 filled 
with compassion and zeal to contribute, established 
the Chernobyl Children’s Project International. 

Under her leadership, Chernobyl Children’s Project 
International has initiated 16 aid programmes and 
delivered direct and indirect medical and humanitarian 
aid valued at over €63m to the areas most affected by 
the Chernobyl nuclear disaster. Her efforts on behalf 
of these children and her thorough understanding 
of the Chernobyl accident aftermath have brought 
her international recognition. Adi organised and 
coordinated the first visit of Chernobyl children to 
Ireland on receipt of a plea from Belarus and continues 
to do so under the Rest and Recuperation Programme. 
To date the programme has enabled over 14,000 
children affected by the Chernobyl disaster to come to 
Ireland for vital medical treatment and recuperation, 
with terminally ill children attending the Paul Newman 
therapeutic recreation centre at Barretstown in Co 
Kildare. These holidays provide respite to the children 
during the most dangerous time of the year for them to 
be in Belarus where the intense heat contributes to the 
spread of radioactive materials. Examinations carried 
out on the children following their summer break bear 
testament to the beneficial effects of the children’s 
stay in Ireland with drops in their radiation levels 
of between 30-50% regularly recorded. Through the 
programme the Project has offered hope to live where 
previously there was none.

Adi continues to work closely with the United Nations 
to highlight the consequences of the Chernobyl disaster 
with the mission of preventing a recurrence of such 
as environmental catastrophe. Over the last decade 
she has contributed to and participated in many of 
the UN-sponsored conferences and symposia on the 
fallout of Chernobyl. 

Adi Roche has won many prestigious awards, 
acknowledging the work she and the organisation as 
a whole have undertaken on behalf of the victims and 
survivors of the Chernobyl disaster. As International 
Executive Director of the Chernobyl Children’s Project 
International Adi Roche continues to carry out a large 
number of public engagements, both nationally and 
internationally, in her efforts to raise awareness of, and 
support for the victims and survivors of the Chernobyl 
disaster. Her focus, as always, remains the children of 
Chernobyl.
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Pat McDonagh

Pat McDonagh is the founder and 
Managing Director of Ireland’s most 
successful indigenous fast-food group 
Supermacs which was established in 
1978 and now employs over 2400 
people nationally. Pat has worked very 
hard over the years at developing his 
chain of Family Restaurants, which 
currently stands at 76 outlets nationwide and with a 
turnover in 2006 in excess of €82m.  

In 2000 Pat opened the first Claddagh Irish Pub in the 
USA.  In the last six years the chain has grown to 17 
units across the US offering a range of locally brewed 
drinks and casual dining food.  In 2005 Pat acquired the 
franchising rights for Papa John’s, for the 32 counties 
of Ireland.  In taking on the franchise of Papa John’s 
Pizza, Pat has turned his expertise to the third largest 
pizza company in the world, with approximately 3000 
restaurants worldwide.  In 2005 the first Papa John’s 
opened in Portlaoise and at the end of 2006 there were 
six outlets across Ireland.

Pat has a variety of other business interests including 
Funworld Leisure and gaming centres and a number 
of other retail and restaurant businesses across Ireland.  
But what makes Pat’s success so remarkable is that he 
has succeeded in an industry where multinationals are 
the norm and locally based competitors are very much 
the exception.  Where Supermac’s Pat McDonagh 
has come face to face with the multinationals, he has 
invariably come out on top.

students achieve quality portfolios and 
approach the elements of the written 
exam with confidence. Topics to be 
addressed include specific learning 
outcomes, achievement in the time 
available, time management and the 
role of teacher as facilitator.

Leaving Certificate Vocational Programme
CONFERENCE NEWS – 2006 and 2007 

1 The LCVP Teacher as Facilitator: 
This workshop will be presented by 
Margaret Kent, LCVP teacher and 
former RDO with the Second Level 
Support Service. Margaret will focus on 
the key learning activities of the Link 
Modules including strategies to help 

WORKSHOPS

Teachers attending Conference 2007 will have the 
option of attending two workshops of their choice 
from the following:

2 Tips for Teachers New to LCVP: 
Owen Moynihan, LCVP teacher and 
member of the LCVP Conference 
Planning Committee will work with 
teachers new to the programme offering 
advice and guidance on planning and 
teaching the programme and preparing 
your students for assessment. This 
workshop will include an open forum.

3 Tips for the Enterprise Education 
Link Module: 
Josephine Moran and Brigid 
Sheridan, LCVP teachers and 
members of the LCVP Conference 
Planning Committee will facilitate 
this workshop on the use of active 
teaching and learning methodologies 
within the Enterprise Education Link 
Module. This workshop will also 
include strategies for integrating 
elements of the portfolio and the 
written exam into the teaching of the 
Enterprise Education Link Module.

4 LCVP Link Modules – A practical/
cooperative approach to prepare 
students for assessment: 
Maria Garvey, SLSS will facilitate 
this workshop which will introduce 
strategies that facilitate a team 
approach to teaching and learning 
the Link Modules. These strategies 
encourage self-directed learning and 
benefit all types of learners. They 
increase students’ motivation and 
promote more effective reasoning skills.

Leaving Certificate Vocational Programme
TEACHER PROFESSIONAL NETWORK MEETINGS
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LCVP Teacher Professional Networks

Network meetings with LCVP teachers have continued in the current school year and these are organised by 
Associates who liaise with their local Education Centres. Teachers are encouraged to make contact with the 
Associate in their area if there are specific areas they would like to discuss during these Network meetings. During 
the first term, Advising Examiners or Correctors of the 2007 Link Modules Examination were invited to these 
Network meetings to give feedback to teachers. These contact sessions with experienced correctors have proved 
very popular with all LCVP teachers. New teachers involved in the LCVP in particular are strongly encouraged to 
attend their local Network meetings as they are a great opportunity to get to know colleagues, to share experiences 
and to discuss issues related to the teaching of Link Modules. 

It is proposed to continue with these meetings in the second term and Associates are booking centres for meetings 
to be held in March 2007. It is expected that the Case Study for the 2007 Link Modules examination will arrive in 
schools during the week of 19 March 2007 and Network meetings are being organised for the following week. Dates 
and starting times are set out below but teachers are reminded that they do not have to attend at the centre in which 
their school is located but can attend at any centre of their choice. To facilitate arrangements in the centres, it is 
advised that teachers would contact the Education Centre in advance of the meeting to register their intention to attend.

Leaving Certificate Vocational Programme
TEACHER PROFESSIONAL NETWORK MEETINGS

Updated information on Network meetings is posted on our websites:
www.slss.ie and click on LCVP or  www.lcvptpn.net 

Date Time Education Centre Contact Telephone 
Number

Thursday 22 March 2007  7.30 pm Kildare Education Centre  045 530200

Monday 26 March 2007  7 pm Blackrock Education Centre  01 2365000

Monday 26 March 2007  7 pm Carrick-on-Shannon Education Centre  071 9620383

Monday 26 March 2007    7 pm Cork Education Centre  021 4255600

Monday 26 March 2007  7.30 pm West Cork Education Centre  023 56756

Monday 26 March 2007  4.30 pm Drumcondra Education Centre  01 8576400

Monday 26 March 2007  7.30 pm Sligo Education Centre  071 9138700

Tuesday 27 March 2007  7 pm Dublin West Education Centre  01 4528000

Tuesday 27 March 2007  7 pm Athlone Education Centre  090 6420400

Tuesday 27 March 2007  7.30 pm Co Wexford Education Centre, Enniscorthy  054 39100

Tuesday 27 March 2007  7 pm The Education Centre, Tralee  066 7195000

Tuesday 27 March 2007  7.30 pm Kilkenny Education Centre  056 7760200

Tuesday 27 March 2007  7.30 pm Navan Education Centre  046 9067040

Tuesday 27 March 2007  7 pm Donegal Education Centre  074 9723487

Tuesday 27 March 2007  7.30 pm Laois Education Centre, Portlaoise  0502 72400

Wednesday 28 March 2007  7 pm Galway Education Centre  091 745600

Wednesday 28 March 2007  7 pm Limerick Education Centre  061 312360

Wednesday 28 March 2007  7 pm Monaghan Education Centre  047 74000

Wednesday 28 March 2007  7.30 pm Waterford Education Centre  051 311000

Wednesday 28 March 2007 7.30pm Mayo Education Centre, Castlebar 094 9020700

Thursday 29 March 2007  4.30 pm Clare Education Centre, Ennis  065 6845500

Network Meetings On The Case Study – March 2007
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Leaving Certificate Vocational Programme
ASSESSMENT OF STUDENTS PERFORMANCE 

Assessment Of Student Performance
Core Portfolio Items

Teachers involved in Link Modules often complain that they correct Portfolio work, hand it back to students with 
suggestions for improvement but that students are casual or disinterested in implementing the corrections or 
the suggestions that teachers make and that work of an equally mediocre standard is submitted the second time 
around.

Perhaps a different approach might help whereby students are trained to take more responsibility for the assessment 
of their own work. To begin with, students need to be very familiar with the Specific Learning Outcomes set out 
in the Link Modules syllabus. These can be used at the start of any activity to highlight what the student needs 
‘to know’ and ‘to achieve’ and to plan the course of action to be taken. These outcomes will be referred to again 
during the activity to keep students on track and as a means of assessment for learning or formative assessment. In 
this sense they provide feedback to both the teacher and the student on the progress that is being made and on the 
learning that is taking place. The Specific Learning Outcomes are again used at the end of each activity to assess the 
learning that has taken place.

Students, too, need to be familiar with the assessment criteria set out for each Portfolio item. These are also clearly 
set out in the syllabus and should be a constant focus during portfolio preparation. The teacher’s role here is to 
ensure that students have a clear understanding of the meaning and requirements of each of the assessment criteria. 
Finally, students need to be familiar with the marking scheme for each of the core portfolio items. As they progress 
through their Link Modules course, they should reach a stage where they can correct and assess each of their core 
portfolio items thus eliminating the need for the teacher to ‘take up’ work over and over again only to discover 
minimum improvement on the part of the student.

When the students realise that the teacher is there to guide, offer advice, explain any deficiencies in understanding 
and that the student’s responsibility is to self assess or to work cooperatively to assess one another then standards 
will improve significantly with role of the teacher as facilitator the accepted norm.

The following ‘Check Lists’ have been prepared for the core portfolio items – 
• CV
• Enterprise/Action Plan
• Career Investigation
• Summary Report

to help students to self assess their own work. These are set out in the following 4 pages so that they can be 
photocopied easily and distributed to students as handouts for self assessment of each of their core portfolio items 
as they complete this work.

The suggestion is that when students have achieved a tick in each of the boxes that they will submit their corrected 
work to the teacher for final assessment. Students need to be aware that portfolio items can be done over and over 
again until the criteria set out for each item are achieved. In this regard it is important that the teacher familiarises 
students with good proof reading techniques and with correct presentation skills – see article on ‘ICT in the LCVP’ 
in the 2006 issue of our Journal, pages 5 to 7.
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CHECK LIST FOR CV
Have you updated your CV if it is sometime since you first prepared it? c

Is your CV word processed?  c

Have you used the same font throughout? c

Have you corrected any spelling and grammar errors? c

Does your CV fit onto two A4 pages? c

Have you checked the layout and presentation of your CV? c

Have you been consistent in your use of capitals, underlining,punctuation, tabulation,  
bold and italics? c

Does your CV include 4 Personal Items? c

Have you signed your CV with a pen? c

Have you stated two of your Skills in a written statement? c

Have you stated two of your Qualities in a written statement? c

Did you include your Educational Qualifications? c

For your Junior Certificate did you state:
the year of exam, the subjects, levels and grades you received? c

For your Leaving Certificate have you listed:
the year of the exam, the subjects and levels you are taking? c

Did you include Link Modules (NOT LCVP)? c

Under the heading Work Experience have you included: 
the date of the work experience? c

your employer’s name and address? c

the duties you carried out? c

Have you listed your achievements/interests/hobbies 
giving at least one of each? c

Did you give the names of two referees?  c

Did you state the position of each referee in the organisation? c

Did you state the address and telephone number of the organisation? c

Proof read your CV once again before including in your Portfolio. 
Make any corrections necessary.
Remember you submit your best CV for assessment.
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CHECK LIST FOR ENTERPRISE/ACTION PLAN
Is your plan word processed? c

Did you check the word count – between 300 and 600 words?  c

Is your plan written in the future tense? c

Does your plan relate to an LCVP activity and/or one or more 
of the Specific Learning Outcomes? c

Have you checked the layout and presentation? c

Have you corrected any spelling and grammar errors? c

Have you been consistent in your use of capitals, underlining, punctuation, font? c

Have you stated the Title/Purpose of the plan? c

Did you state at least two objectives? c

If this is a group plan with group objectives, have you also included a personal objective? c

Have you stated at least two research methods? 
(showing what you need to do in order to carry out your plan) c

Did you analyse the research you carried out and state the outcomes 
using the past tense? c

Have you stated the action steps you will now need to take to complete the activity? c

Did you state how long this will take? c

Did you use future tense? c

Have you stated any costs involved? c

Have you written full sentences? c

Did you state how you will know if you achieve your objectives? c

Did you state what evaluation methods you will put in place to assess this? c

Have you linked all the evaluation methods you will use to your objectives? c

Proof read your plan again before including it in your Portfolio.
Make any corrections necessary.
Remember, you submit your best work for assessment.
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CHECK LIST FOR CAREER INVESTIGATION 
(Students preparing a word processed document)
 
Did you proof read your Career Investigation? c

Have you checked your word count – between 300 and 600 words? c

Did you check for accuracy of presentation and layout?
(spelling, punctuation, grammar, font, headings, tabulation and indentation) c

Have you included a title, naming the career you are investigating? c

Have you described three duties involved in the career you have investigated 
using sentences in each case? c

Did you name the skills required for this career – giving two or three? c

Did you name the important qualities needed – giving two or three? c

Have you described the training needed to become qualified in this career area? c 

Have you stated the following:
subjects you will study and the length of the training course? c

qualification you will achieve at the end of the training period? c

Did you carry out research to check your own aptitude for this career?  c

Did you engage in any out-of-school activity? c

(such as interviewing a person in this career area or work shadowing  
or work experience that shows you are aware of the aptitude required) 

Did you mention how your Leaving Certificate subjects link to this career?  c

Did you outline two pathways to achieving this career? c

(stating the name of the colleges offering the training, 
the courses you will follow, the most recent CAO points required, if applicable) 

If entry to the course is not through CAO did you state the title of the course, 
the college and the entry requirements? c

 
Have you evaluated the career?  c

Did you state your conclusions having carried out all of the above research?  c 
Did you state what factors influence your conclusion? c

Have you evaluated the experience of carrying out the career investigation?  c

(the personal skills you developed or improved while carrying out your 
career investigation) 

Proof read your career investigation again before including it in your Portfolio.
Make any corrections necessary.
Remember, you submit your best work for assessment.
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CHECK LIST FOR SUMMARY REPORT

Is your Summary Report word processed? c

Did you check the word count – between 300 and 600 words? c

Does your report relate to an LCVP activity that you engaged in during the course of the programme? c

Have you checked the layout and presentation? c

Have you corrected any spelling and grammar errors? c

Have you been consistent in your use of punctuation, capitals, font, 
underlining and indentation? c

Does your report have a Title informing the reader what the report is all about? c

Did you state your name as the author or have you signed the report? c

Have you set out three terms of reference or aims for the activity about which 
you are reporting? c

If this is a group report have you given a personal aim? c

Have you used full sentences? c

In the body of the report have you used clear, short, well-structured sentences? c

Does the content of the report refer to the terms of reference/aims you set out above?  c

Have you used headings and sub-headings where appropriate? c

Does your report make sense to the reader?  c

(remember the reader will not know anything about the activity you are reporting on 
so your description is important). 

Are you logical in your statements? c

Have you referred to your own involvement in the activity?  c

Did you give three conclusions you have drawn from the activity? c

Do your conclusions relate to the aims you set out at the beginning? c

Resulting from the conclusions you have come to, what recommendations did you make? c 
Did you give at least two recommendations? c

Have you signed the report if you did not include the author’s name at the beginning? c

Proof read your Summary Report again before including it in your Portfolio.
Make any corrections necessary.
Remember, you submit your best work for assessment.

Leaving Certificate Vocational Programme
NEWS FROM SCHOOLS

FUND-RAISING ENTERPRISE ACTIVITIES
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Sixty models took part.  The LCVP students, as well 
as organising the Fashion Show, also took part in the 
Finale, which was a graduation scene in which the 
students modelled graduation dresses from ‘Eden’ in 
Gorey.  They were accompanied on stage by students 
from a local boys’ school, St. Peter’s College.
 
The LCVP students invited 13 shops to provide clothes 
for the event.  They designed and printed tickets, and 
sold them over a two-week period running up to the 
show.  They produced a programme which was sold 
for €2 a copy, and sold raffle tickets.  Prizes for the 
raffles were donated by local businesses.  The students 
also wrote letters to individuals and businesses seeking 
sponsorship.  They were delighted with the response 
to this and raised €1,700 in sponsorship alone.  The 
Parents’ Council were asked to help back stage with 
dressing the models and looking after the garments.  

The organisers decided that they needed a ‘unique 
selling point’ in order to encourage as many people 
as possible to buy tickets for the shows, especially 
students from the school.  With this in mind, they 
invited some teachers to model, which they generously 
agreed to do.  It is safe to say that this was the highlight 
on the two nights of the Fashion Show.  The teachers 
were greeted with rapturous applause and standing 
ovations!  The organisers agreed afterwards that this 
was indeed a great marketing ploy as it definitely 
helped to sell tickets and put ‘bums on seats’.

In evaluating their work afterwards, the LCVP class 
agreed that it was a great learning experience. They 
bonded as a group, learned the importance of team-
work and delegation.  Individually, they gained in 
confidence and had the added satisfaction of having 
raised badly needed funds for a very worthwhile 
charity.  

Following on from this, each student wrote up an 
Enterprise Report for inclusion in her LCVP Portfolio.

The students also had the added honour of being 
presented with the Principal’s Prize at the annual 
Prize-Giving ceremony to mark their outstanding 
achievement.

Leaving Certificate Vocational Programme
NEWS FROM SCHOOLS

FUND-RAISING ENTERPRISE ACTIVITIES

TALENT COMPETITION IN TUAM

On the 1st February 2007, the 5th year LCVP 
students from Presentation College, Currylea, Tuam, 
Co Galway, organised a talent competition called 
‘High School Musical’ in aid of the West of Ireland 
Alzheimers Foundation. Enormous teamwork effort 
by the LCVP students successfully coordinated each 
class in the school to produce a 5-minute performance. 
The result was a very enjoyable afternoon of song and 
dance culminating in a highly successful fund-raising 
enterprise activity.

LCVP Students from Presentation College, Currylea, 
Tuam, Co Galway with their LCVP teacher Mrs Claire 
Martin, presenting a cheque for €1,575 to Mr Noel 
Higgins, West of Ireland Alzheimers Foundation.

FASHION SHOW IN WEXFORD

In April 2006, at the end of 5th year, the LCVP class in 
Loreto Secondary School, Wexford, organised a very 
successful Fashion Show as their Enterprise Activity.  
They raised €8,300 in aid of Hospice Homecare.
 
To do this the students had to work very hard as a 
team.  They employed a local choreographer, Suzanne 
O’Leary, to choreograph the show. Suzanne runs her 
own dance school in Wexford, and is a past pupil of 
Loreto.  The Riverbank Hotel was the venue for the 
show, which ran over two nights to packed houses. 
The models were all students from Loreto from 1st 
to 5th year who were also students in Suzanne’s 
School of Ballet and Modern Dance.  This meant that 
all rehearsals took place outside school hours and 
did not interfere with the students’ school work.  
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NEWS FROM SCHOOLS

An Enterprising Student – Limerick’s 
Junior Mayor 

Anthony Byrne, a 5th year student at St Enda’s 
Community College in Limerick has at the tender 
age of 16, shown strong entrepreneurial skills in 
addition to making history. Last year Anthony was 

voted Limerick’s ‘Mr Junior Mayor’ and agreed that 
it was a great honour to be elected to represent the 
young people of Limerick. Anthony explains how he 
achieved this distinction.

“The schools in Limerick organised representatives 
to meet with the City Mayor every three months. We 
formed a junior council and discussed a lot of topics. 
Then it was decided to elect a junior mayor. We had 
to put our names forward and to give a five minute 
speech saying why we’d be suitable. I got nine out 
of the fifteen votes”. Anthony’s new role involved 
chairing meetings every six weeks and highlighting all 
the issues that affect young people in his area. Anthony 
says that the young people in Limerick discuss many 
topics. They are worried about telephone masts near 
the school building and are looking for more bus 
shelters and bike parking facilities in the city. They are 
looking for a skateboard park and also trying to find 
a permanent hall for the marching band. The young 
people of Limerick are encouraged to text or email 
Anthony with their ideas or suggestions in advance 
of the regular meetings. During his term of office 
Anthony’s aim is to see that the voice of young people 
is heard and his long-term hope is that more young 
people will be encouraged to get involved in their local 
communities.

Anthony’s achievement came as no surprise to 
his teachers and to his fellow students because he 
was already an active member of the community, 
working to improve his area and to make Limerick an 
attractive place in which to live. Anthony describes 
his commitment saying: “I’m an active member of the 
community and I’m involved in litter clean up days 
and various community projects”. Apart from the 
commitment he makes to his college, Anthony has a 
part-time job in a supermarket and has been a member 
of the Southside Marching Band for the past ten years. 
Anthony plays the trombone and he attends band 
practice five evenings each week.

On major occasions in the city, like on St Patrick’s Day, 
Anthony represents the young people of Limerick. 
He has frequent meetings with the current Mayor 
of the city. Anthony has a genuine concern about 
Limerick and he hates its nickname ‘Stab City’. He 
says that “the image the city has is really unfair and 
it’s badly represented in the media. Limerick has been 
redeveloped in recent years and the levels of crime are 
the same as in any other urban area. I hope to improve 
it for the next generation of children. Limerick is a 
fabulous place – a beautiful city – and we’re very 
welcoming people. Everyone should come and see for 
themselves”

When he leaves his college, Anthony hopes to study 
draughtsmanship or architecture as he loves designing 
things, but his long term ambition is to join the Garda 
Siochana because as he says “they are the heart and 
soul of the community”.

Anthony deserves all our congratulations on his 
unique achievement. He has shown that he has natural 
leadership qualities and he is a great example of 
entrepreneurship in action.

We can only wish him much success in achieving his 
ambitions for the future.
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Team Building With LCVP Students

St Brendan’s College, Killarney, Co Kerry introduced 
the Leaving Certificate Vocational Programme in 
September 2006. One of the students in the first LCVP 
group, Daniel Casey, describes a team building exercise 
he enjoyed with his classmates.

Our Team Building Experiece

In October 2006 the Leaving Certificate Vocational 
Programme students partook in a team building day 
– ‘paintballing in Tralee’. The activity that was chosen 
did not seem to hold any team building characteristics, 
but we were proven wrong.

Throughout the day the class learned all that is 
needed to have a functioning and efficient team 
– organisation, leadership, comradeship, teamwork 
and responsibility.

The two teams first had to organise their strategies for 
a game of ‘capture the flag’. In this game the team is 
responsible for protecting their base/flag against the 
opposing team. In our case we split the team into two 
sub teams so that half the team defended the flag while 
the other half attacked the other team. When attacking, 
we were told it was best to work in pairs and by using 
teamwork we would be successful. As one person ran 
towards the enemy base his comrade would ‘cover’ 
him by shooting at the enemy as a distraction.

In the second part of the day we ventured into the 
forest where one team defended a single base and the 
other team attacked the base. Leadership was clearly 
needed for this and this became evident, as again the 
attackers and defenders were organised to carry out or 
stick to a strategy i.e. a few protect/attack at one angle 
and another few at a different angle.

We learned a lot from the day, the most important 
thing being the amount we learned about each other, 
as many of us may not have talked to each other 
prior to the day’s event. The day proved to us that 
the ‘paintballing experience’ really opened better 
communication and understanding within our group. 

Daniel Casey, LCVP Student
St Brendan’s College, Killarney

Leaving Certificate Vocational Programme
NEWS FROM SCHOOLS
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ITAG (Information Technology Association Galway) 
has recently launched the annual Schools Initiative 
Programme (SIP). The primary aim of this Programme, 
which has been successfully running over a number 
of years, is to promote the uptake of third-level IT 
(information technology) courses amongst second-
level schools in the West region.

Ireland is moving rapidly towards becoming a true 
‘knowledge economy’, where our greatest asset is 
the minds of our young people. Technology, and 
what these minds can do with it, will become ever 
more important, and a degree in a technology related 
subject, will truly become a student’s passport to the 
future.

The launch of this year’s programme, which is 
supported by the Galway City and County Enterprise 
Board and Hewlett Packard, took place at a function 
attended by representatives of over 50 schools in the 
region. At the launch schools had the opportunity to 
arrange for a visit by a locally-based IT-professional 
who will meet interested students in the school and 
discuss the exciting career opportunities that currently 
exist in the IT industry with them. 

ITAG has selected ‘Champions’ who are young, 
dynamic and enthusiastic role models from Galway 
based IT companies, who are willing to give talks on 
their career in the ICT industry in schools. Role models 
are of either gender and are working in technological 
roles within ICT, as engineers, software developers 
etc. Role models are provided with briefings and key 
facts and figures about the ICT industry. This link for 
LCVP teachers and students is excellent in the areas 
of the Career Investigation and also in the area of 
Enterprise as it enables schools to build valuable links 
with Entrepreneurs in their locality and to organise 
visits related to specific areas of the Link Modules 
curriculum.

Schools attending the launch were also invited to 
partake in the ITAG On-line Treasure Hunt Competition. 
The winning school, St. Paul’s in Oughterard received 
two state of the art laptops, one for the school and 
one for the winning student, Ana Furundarena. If 
your school is interested in learning more about 
ITAG’s Schools Initiative Programme, please contact 
Caroline O’Neill at contact@itag.ie or Dee Timoney at  
dtimoney@eircom.net 

Leaving Certificate Vocational Programme
LCVP LINKS WITH OTHER AGENCIES

LCVP Links With ITAG For Schools Initiative Programme For 2006-2007

At the launch of ITAG Schools Initiative Project, left 
to right:
Frances Holohan, National Coordinator LCVP, Second 
Level Support Service;
Caroline O’Neill, ITAG Chief Executive Officer;  
Charles Lynch, Chief Executive Officer, 
Galway County & City Enterprise Board;  
Therese Connaire, Assistant CEO, Galway County & 
City Enterprise Board.

ITAG On-line Treasure Hunt Winners 2006 
Back Row: Tony Regan (Coláiste Einde);  
Pat Howley (St. Mary’s College);  
John Waters (St.Paul’s Secondary School 
Oughterard); Minister Noel Treacy TD; 
Paddy Medley, IT Manager, Hewlett Packard. 
Front Row: Katie Lydon (Coláiste Einde);  
Ana Furundarena (St. Paul’s Secondary 
School Oughterard) and Winner of two 
HP state of the art laptops and accessories;  
Charles Murray (St Mary’s College).
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Asia-Europe Classroom Network Project

This year the LCVP has teamed up with the organisers in 
Ireland of the Asia-Europe Classroom Network (AEC-
NET). The AEC-NET, established in 1998, organises and 
facilitates ICT based projects between schools in Europe 
and Asia. Since its inception there has been a number of 
very interesting and innovative projects coordinated by 
Irish teachers and ICT advisors see: www.aec.asef.org. 
At present the coordinators of the AEC-NET project in 
Ireland are a group from the Education Department of 
the National University of Ireland, Maynooth who are 
supported by the Department of Education and Science 
and the National Centre for Technology in Education. 

Having successfully completed a project based on the 
idea of online social networking and collaborative work 
(where Sligo Grammar School was linked to up to 12 
other schools in Asia and Europe investigating traditions 
and ceremonies local to each partner), the organisers 
were keen to find further ways of embedding ICT into 
the curriculum. Thus this year’s project integrates 
the LCVP Link Modules and focuses on the theme of 
Local Industry and Enterprise. The schools involved in 
Ireland now are Gaelcholáiste Cheatharlach and Salesian 
College in Celbridge. The other participating countries 
are: Greece, Philippines, Denmark, Finland, China 
and Singapore. This year again the students connect 
through a secure website created for the project using 
Moodle software. The Local Industry and Enterprise site 
(www.local-industry.org) incorporates online forums 
and wiki* pages. The Education Department in NUI 
Maynooth provides students with a unique username 
and password and the project divides into three phases 
overall namely: Relating, Researching and Reflecting. 

In the first phase, the social networking part, students 
begin to relate to each other in a social forum and 
they exchange a short profile on themselves, their 
families and their school. This generates a sense of a 
shared community online and it also provides a great 
opportunity to learn about safety on the Net the “dos 
and don’ts” of online discussion. 

In the second phase of the project, students work in 
groups in their own schools to plan and carry out a 
research project on one of the following issues:

•  A profile of one or more Business Enterprises in 
their local area

•  A profile of a Community Enterprise or 
Voluntary Organisation

•  A Social or Economic Issue concerning their local 
are a

• A profile of an Entrepreneur from their local area

The topics in this project dovetail easily with the syllabus 
requirements of the LCVP Link Modules – Preparation 
for the World of Work and Enterprise Education – where 
students carry out a Local Area Investigation and 
highlight a social or economic issue as part of their ‘My 

Own Place’ investigation. In the Enterprise module, 
LCVP students may investigate Business, Community 
and/or Voluntary Enterprises as well as profiling 
successful Entrepreneurs. The added dimension of 
sharing this research with students from other European 
and Asian schools will be a motivating factor for many 
Irish students. The students use Moodle throughout the 
project to share their findings, to add pictures and to 
make comments on their work. 

Finally, in the last phase, students are invited to look 
at the submissions from the other schools/countries 
and to reflect back their thoughts by posting comments 
on the work and saying what they found of interest 
and perhaps by asking further questions about certain 
topics chosen by the other participants. Not only do 
they develop their evaluation skills, so important in 
the assessment of Link Modules, they also learn new 
things about the theme of Enterprise and Industry and 
see this in a global perspective. This in turn helps to link 
the learning that is taking place to other subjects on the 
curriculum.

The organisers are using this small scale project as a 
pilot to develop their understanding of the processes 
involved in implementing and managing a shared-
learning environment among global partners with a view 
to encouraging more schools to engage in this kind of 
embedded work. It is proposed to extend the project to 
other interested LCVP schools in the future. 
To date there has been considerable positive reaction 
to the Asia-Europe Classroom project: Local Traditions 
and Ceremonies was awarded a significant prize at 
the annual AEC-NET conference held in Greece in 
September 2006, where it was seen as an excellent model 
for international student collaborative work. In addition 
there has been continued, much appreciated, support 
from the NCTE in order to enhance and develop the 
project work. In the words of Minister Hanafin: 

“Participation in networks such as the Asia-Europe 
Classroom provides vital links for teachers and students 
alike to exchange ideas and share expertise. This 
Government is committed to the continued development 
of ICT in schools and projects such as this demonstrate the 
potential of ICT not only to support teaching and learning 
in Irish classrooms but also to develop the concept of the 
global classroom.” (Mary Hanafin TD, September 2006)

*A wiki is a website 
that allows users to add, 
remove, and otherwise 
edit and change content 
online using any web 
browser. The ease of 
interaction and operation 
makes a wiki an effective 
tool for collaborative 
authoring among remote 
participants. The term wiki 
is a Hawaiian-language 
word meaning “fast”. The 
most well known wiki is 
the online encyclopedia 
Wikipedia. 

The pupils of Gaelcholaiste Cheatharlach 
go global with the AEC-NET project
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Valuable Workplace Skills Are Highlighted By IBEC
In addition to the six or seven Leaving Certificate 
subjects of their choice – two of which come from a 
Vocational Subject Grouping – students of the Leaving 
Certificate Vocational Programme also study ‘Link 
Modules’ covering two key areas, ‘Preparation for the 
World of Work’ and ‘Enterprise Education’. The study 
of these ‘Link Modules’ helps to develop many of the 
key transferable skills highlighted by employers as 
key skills for the modern working environment. These 
include soft skills such as communication skills, team 
working, flexibility and critical thinking in addition to 
developing initiative and enterprise skills. 

IBEC claims that, despite record grades achieved by 
students in their Leaving Certificate examination, 
many students fail to make the grade in the world of 
work. The reason for this is that many young people 
show little interest in their own advancement. IBEC 
has said that students cannot assume that a good 
academic record in itself will guarantee the desired 
job. The growing complacency that employers observe 
and experience in the work place manifests itself in 
the lack of employee interest in learning on the job, 
lack of pride in the work undertaken and little regard 
for punctuality. Many young employees take job 
opportunities for granted and their attitude is ‘if I lose 
this job, I can quickly get another one’.

A report from the Economic and Social Research 
Institute in 2006 indicated that 21% of firms in the 
private sector and 32% of service sector firms have 
unfilled vacancies. Caroline Nash, assistant director 
of policy with IBEC has said that finding the right 
person for the job has never been more difficult. She 
says that we cannot stress enough the importance of 
having the right attitude. Unless a position requires 
specific knowledge and skills most employers will 
look firstly for an employee who is responsible, honest, 
confident and willing to learn. Caroline says “there is 
a danger of this message being lost in an era where 
so much communication is through the medium of 
technology”. IBEC is critical of the text generation 
claiming that “texting, online chat and BEBO – all 
involve a style of interaction that is acceptable among 

young people but which fails to make the grade in the 
working world”. 

Both the Universities and the Institutes of Technology 
recognise the value of the skills gained during the 
LCVP by allowing students applying for third level 
courses through the CAO to count the results they 
achieve in ‘Link Modules’ as one of their six subjects 
for points purposes. Students who have taken the 
LCVP leave school with a well-rounded education 
which benefits them whether they proceed to third 
level or whether they take up employment. Quoting 
from a recent Higher Education Authority study, 
Caroline Nash of IBEC said that when employers 
were asked to list the most important factors when 
considering a candidate’s suitability for a job, a good 
academic record was ranked only fifth. The factors 
which ranked higher included:

•	 Enthusiasm for the position
•	 Personal qualities/personality
•	 Transferable skills
•	 Potential for advancement

Caroline stresses the important role that schools 
can play in enabling students to make the most of 
their opportunities in later life. She encourages the 
development of essential characteristics and skills 
throughout a school education by integrating them 
into the curriculum. Because of the activity-based 
nature of the Link Modules curriculum, students 
involved in ‘Preparation for the World of Work’ which 
includes work placement and work shadowing, and 
‘Enterprise Education’ which involves group work and 
team work as part of a hands-on enterprise activity, 
have a tremendous opportunity to develop and gain 
an appreciation of these specific characteristics so 
important in today’s working environment.
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Leaving Certificate Vocational Programme
FREQUENTLY ASKED QUESTIONS

VOCATIONAL SUBJECT GROUPINGS

Q  Will there be any changes in the Vocational Subject Groupings (VSGs) for 2007?
A   The Department of Education and Science has stated that in view of the Senior Cycle Review that is currently 

being undertaken there will not be any changes in the Vocational Subject Groupings for 2007. A request to 
include the new subject ‘Technology’ had been made to the Department of Education and Science.

Q  Can a student take the necessary VSG subject outside of school in order to qualify for the LCVP?
A  No, the Department of Education and Science has ruled that both subjects from the chosen VSG must be taken 

within the student’s school timetable.

Q  Can a student who changes his/her subjects during the first year of the Senior Cycle and who now has the 
required VSG’s register as a late entrant to do the LCVP?

A   Students can only register any changes up to 31 October of year 1 of Senior Cycle.

Q   Does a student who is repeating the Leaving Certificate have to repeat the VSGs in the repeat year?
A  No, from once the VSG requirements have been met during the two years of the Senior Cycle it is not necessary 

to repeat the VSG in the repeat Leaving Certificate year.

IRISH

Q   Must LCVP students repeat Irish in the repeat year?
A No

Q  Are bonus marks awarded for doing Link Modules through Irish?
A   Bonus marks are awarded for the written component of the LCVP Link Modules examination only. Bonus marks 

are not awarded for presenting the Portfolio in Irish.
  Details of the awarding of bonus marks for Irish are set out on the State Examinations 
 Commission website www.examinations.ie
Q  Are students with an exemption from Irish eligible to do LCVP?
A  If a student has been granted an exemption from Irish at Junior level this exemption will carry into Senior cycle. 

Students who have this exemption may do the LCVP but they must still comply with the requirement to present 
a minimum of five subjects in the Leaving Certificate.

EUROPEAN LANGUAGE REQUIREMENT

Q  Can a student who has an exemption for Irish get an exemption from the language requirement of the 
LCVP?

A  An exemption from the modern European language requirement is not automatic even if the student has an 
exemption form Irish. Application for the language exemption must be made by the school to the Department 
of Education and Science accompanied by the necessary medical/psychological report.

Q  How is the language component assessed where students are not taking the language at Leaving Certificate 
level?

A  There is no external assessment – the teacher will assess his/her own students progress. 
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FREQUENTLY ASKED QUESTIONS

Q  What European language course do students have to follow if they are not taking a language at Leaving 
Certificate level?

A  The school has the discretion in this case – there are various options open to students. They can take a language 
at Junior Certificate level or they can follow one of the FETAC language modules or the language teacher can 
devise a school programme in the language. Students must take the language class for a minimum of one class 
period per week or equivalent over the two years of the programme within school time.

PORTFOLIO OF COURSEWORK

Q  Can students present a Plan and a Summary Report on the same topic?
A  Yes, students may present a Plan for any topic or portfolio item that also forms part of their completed 

portfolio. 

Q  My students have done an Enterprise Activity but are not choosing to do the long Enterprise Report. Can 
they do a Summary Report on the Enterprise Activity?

A  Yes, students may present a Summary Report on any of the activities they do during their study of the Link 
Modules provided they are not also presenting another portfolio item on the same activity. The only exception 
here is in the case of the Plan. See previous question.

Q  Can a student submit a Summary Report on the Interview if she is not submitting her Recorded Interview 
as part of her portfolio?

A  Yes, see previous questions.

Q  It seems very unfair that students repeating the LCVP cannot repeat the portfolio component of Link 
Modules. Why is this when they can submit a repeat portfolio in other subjects for example Construction 
Studies?

A  The reason for this is that the contents of the portfolio do not change. If students were allowed to repeat the 
portfolio they could revise and improve the old portfolio items giving them an unfair advantage. In other 
subjects, like Construction Studies, students are given a different assignment for their portfolio and so we are 
not comparing like with like.

You may access the LCVP website through the Second 
Level Support Service website www.slss.ie and click on 

the LCVP link.

Contributions
Any articles or suggestions for the next journal should  

be sent to:
LCVP Office, Navan Education Centre, Athlumney, 

Navan, Co. Meath or email lcvp@slss.ie
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Mobile No: 087 2899282
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Esther Herlihy

Navan Education Centre
Athlumney
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